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WHITE MEN

FY95 FY96 FY97
No. % No. % No. %

SES 39 70 34 61 32 58

GS-15 160 82 163 79 160 77

GS-14 240 73 235 71 235 71

GS-13 606 71 636 69 634 68

GS-13–SES 1045 73 1068 71 1061 69

GS-9–12 839 61 818 58 783 58

GS-1–8 117 16 108 15 97 14

Total 2001 56 2002 55 1950 55

WHITE WOMEN

FY95 FY96 FY97
No. % No. % No. %

SES 9 16 11 20 11 20

GS-15 18 9 22 11 26 12

GS-14 35 11 38 12 41 12

GS-13 111 13 138 15 143 15

GS-13–SES 173 12 209 14 221 14

GS-9–12 298 22 301 22 280 21

GS-1–8 395 54 377 52 358 52

Total 866 24 887 24 859 24

BLACK MEN

FY95 FY96 FY97
No. % No. % No. %

SES 5 9 6 11 6 11

GS-15 7 4 10 5 10 5

GS-14 17 5 16 5 11 3

GS-13 31 4 34 4 40 4

GS-13–SES 60 4 66 4 67 4

GS-9–12 62 4 64 5 61 5

GS-1–8 19 3 18 2 16 2

Total 141 4 148 4 144 4

Appendix C

EEO GROUPS BY GRADE
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BLACK WOMEN

FY95 FY96 FY97
No. % No. % No. %

SES 1 2 2 4 3 5

GS-15 3 2 3 1 2 1

GS-14 5 2 8 2 12 4

GS-13 31 4 34 4 35 4

GS-13–SES 40 3 47 3 52 3

GS-9–12 74 5 98 7 94 7

GS-1–8 145 20 157 22 156 23

Total 259 7 302 8 302 8

HISPANIC MEN

FY95 FY96 FY97
No. % No. % No. %

SES 1 2 1 2 1 2

GS-15 5 3 5 2 7 3

GS-14 13 4 16 5 16 5

GS-13 28 3 27 3 25 3

GS-13–SES 47 3 49 3 49 3

GS-9–12 43 3 44 3 46 3

GS-1–8 10 1 9 1 11 2

Total 100 3 102 3 106 3

HISPANIC WOMEN

FY95 FY96 FY97
No. % No. % No. %

SES 0 0 0 0 0 0

GS-15 0 0 0 0 0 0

GS-14 0 0 0 0 0 0

GS-13 5 1 6 1 9 1

GS-13–SES 5 0 6 0 9 1

GS-9–12 7 1 10 1 9 1

GS-1–8 17 2 21 3 29 4

Total 29 1 37 1 47 1

EEO GROUPS BY GRADE, cont.
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ASIAN AMERICAN/PACIFIC ISLANDER MEN

FY95 FY96 FY97
No. % No. % No. %

SES 1 2 2 4 2 4

GS-15 3 2 3 1 3 1

GS-14 13 4 12 4 13 4

GS-13 27 3 28 3 29 3

GS-13–SES 44 3 45 3 47 3

GS-9–12 36 3 39 3 44 3

GS-1–8 8 1 10 1 1 0

Total 88 2 94 3 92 3

ASIAN AMERICAN/PACIFIC ISLANDER WOMEN

FY95 FY96 FY97
No. % No. % No. %

SES 0 0 0 0 0 0

GS-15 0 0 0 0 0 0

GS-14 2 1 2 1 3 1

GS-13 9 1 10 1 10 1

GS-13–SES 11 1 12 1 13 1

GS-9–12 15 1 16 1 14 1

GS-1–8 11 1 9 1 8 1

Total 37 1 37 1 35 1

NATIVE AMERICAN MEN

FY95 FY96 FY97
No. % No. % No. %

SES 0 0 0 0 0 0

GS-15 0 0 1 0 1 0

GS-14 3 1 2 1 2 1

GS-13 3 0 5 1 5 1

GS-13–SES 6 0 8 1 8 1

GS-9–12 5 0 5 0 8 1

GS-1–8 3 0 3 0 2 0

Total 14 0 16 0 18 1

EEO GROUPS BY GRADE, cont.
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NATIVE AMERICAN WOMEN

FY95 FY96 FY97
No. % No. % No. %

SES 0 0 0 0 0 0

GS-15 0 0 0 0 0 0

GS-14 0 0 0 0 0 0

GS-13 2 0 2 0 1 0

GS-13–SES 2 0 2 0 1 0

GS-9–12 3 0 5 0 7 1

GS-1–8 9 1 7 1 5 1

Total 14 0 14 0 13 0

EMPLOYEES WITH DISABILITIES

FY95 FY96 FY97
No. % No. % No. %

SES 0 0

GS-15 0 0

GS-14 2 1

GS-13 7 1

GS-13–SES 9 1

GS-9–12 15 1

GS-1–8 10 1

Total 34 1

EEO GROUPS BY GRADE, cont.
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FHWA EMPLOYMENT Field—Federal Aid  GS-13–14

FY 96 % FY 97 %

Women 69 12 79 14

White 58 10 64 11

Black 5 1 6 1

Hispanic 2 0 5 1

Asian American/Pacific Islander 4 1 4 1

American Indian/Alaska Native 0 0 0 0

Men 499 88  498 86

White 438 77  436 76

Black 19 3 19  3

Hispanic 24 4 25  4

Asian American/Pacific Islander 14 2  14  2

American Indian/Alaska Native 4 1 4 1

Total 568 100% 577 100%

FHWA EMPLOYMENT Field—Federal Lands  GS-13–14

FY 96 % FY 97 %

Women 9 10 10 11

White 8 9 9 10

Black 0 0 0 0

Hispanic 0 0 0 0

Asian American/Pacific Islander 1 1 1 1

American Indian/Alaska Native 0 0  0  0

Men 78 90  80  89

White 71 82  73  81

Black 0 0  0  0

Hispanic 3 3  2  2

Asian American/Pacific Islander 3 3  4  4

American Indian/Alaska Native 1 1 1 1

Total 87  100%  90  100%

Appendix D
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FHWA EMPLOYMENT Field—Office of Motor Carriers  GS-13–14

FY 96 % FY 97 %

Women 12 13 15 15

White 10 11 13 13

Black 1 1 1 1

Hispanic 0 0 0 0

Asian American/Pacific Islander 0 0 0 0

American Indian/Alaska Native 1 1  1  1

Men 82 87 87 85

White 72 77 77 75

Black 7 7  7  7

Hispanic 2 2  2  2

Asian American/Pacific Islander 0 0  0  0

American Indian/Alaska Native 1 1 1 1

Total 94 100  102 100
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PERMANENT HIRES

FY 95 FY 96 FY 97

Total Hires 177 271 189

Women 86 139 91

White 62 74 64

Black 15 56 17

Hispanic 6 7 10

Asian American/Pacific Islander 2 1 0

American Indian/Alaska Native 1  1  0

Men 91  132  98

White 70  100  80

Black 9 16  4

Hispanic 5  7  6

Asian American/Pacific Islander 5  8  6

American Indian/Alaska Native 2  1 2

PERMANENT HIRES Professional and Administrative

FY 95 FY 96 FY 97

Total Hires 88  183 129

Women 30 76 47

White 19 46 38

Black 6 26 4

Hispanic 3 3 5

Asian American/Pacific Islander 2 1 0

American Indian/Alaska Native  0  0 0

Men 58  107 82

White 42  81 66

Black 7  11  4

Hispanic 3  7  4

Asian American/Pacific Islander 4  7  6

American Indian/Alaska Native 2 1 2

Appendix E
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HIRES FOR CAREER TRAINING PROGRAM (FY 96–FY 97)

FY 96 FY 97

Total Hires 34 31

Women 8 10

White 5 6

Black 3 2

Hispanic 0 1

Asian American/Pacific Islander 0 1

American Indian/Alaska Native 0 0

Men 26 21

White 18 16

Black 1 3

Hispanic 4 0

Asian American/Pacific Islander 2 2

American Indian/Alaska Native 1 0

HIRES FOR MOTOR CARRIER TRAINING ACADEMY PROGRAM (FY 94–FY 97)

FY 94 FY 97

Total Hires 19 19

Women 11 8

White 7 6

Black 4 1

Hispanic 0 1

Asian American/Pacific Islander 0 0

American Indian/Alaska Native 0  0

Men 8  11

White 4  7

Black 3  0

Hispanic 1  4

Asian American/Pacific Islander 0  0

American Indian/Alaska Native 0 0
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FEDERAL HIGHWAY ADMINISTRATION—FIELD STAFF PROMOTIONS 1994–1997

% American
GRADES % White % Black % Hispanic % Asian Pacific Indian TOTALS

M F M F M F M F M F

SES 71.4 14.3 14.3 7

GS/GM 15 53.3 10.0 10.0 3.3 13.3 10.0 30

GS/GM 14 64.7 17.6 2.0 3.9 9.8 2.0 57

GS/GM 13 62.3 30.6 2.3 2.3 0.8 0.2 2.3 .1 .1 129

GS 12 50.0 27.3 5.3 3.0 6.8 1.5 2.3 3.0 .1 132

GS 11 41.5 30.8 4.7 7.7 4.6 4.6 1.5 1.5 65

GS 10 0

GS 9 27.5 51.7 6.9 3.4 6.7 3.4 29

GS 8 9.1 81.8 9.1 11

GS 7 15.7 64.7 3.9 9.8 2.0 2.0 2.0 51

GS 6 7.5 66.0 18.8 1.9 5.7 53

GS 5 86.3 13.6 22

GS 4 100.0 1

GS 3 100.0 1

GS 2

GS 1

Appendix F
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FEDERAL HIGHWAY ADMINISTRATION—OFFICE OF FEDERAL LANDS 1994–1997 PROMOTIONS

% American
GRADES % White % Black % Hispanic % Asian/Pacific Indian TOTALS

M F M F M F M F M F

SES

GS/GM 15 66.7 33.3 3

GS/GM 14 66.7 33.3 3

GS/GM 13 72.0 20.0 4.0 4.0 25

GS 12 66.1 20.5 1.4 1.4 4.4 5.8 68

GS 11 58.5 24.0 5.7 5.7 1.4 1.4 2.8 70

GS 10 77.7 5.5 16.6 18

GS 9 65.1 11.6 4.6 6.9 2.3 2.3 4.6 2.3 43

GS 8 77.2 13.6 4.5 4.5 22

GS 7 64.2 23.8 7.1 4.7 42

GS 6 58.3 29.1 4.1 4.1 4.1 24

GS 5 65.6 31.2 3.1 32

GS 4 50.0 50.0 2

GS 3

GS 2

GS 1
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FEDERAL HIGHWAY ADMINISTRATION—OMC PROMOTIONS 1994–1997

% American
GRADES % White % Black % Hispanic % Asian/Pacific  Indian TOTALS

M F M F M F M F M F

SES 33.3 33.3 33.3 3

GS/GM 15 100.0 4

GS/GM 14 71.4 14.2 14.2 7

GS/GM 13 64.0 21.9 2.7 5.4 4.1 1.3 73

GS 12 44.0 32.1 3.5 14.2 1.7 1.7 1.7 56

GS 11 38.8 25.0 5.5 22.2 2.7 2.7 2.7 36

GS 10 0

GS 9 25.0 37.5 9.6 18.7 6.2 3.1 32

GS 8 42.8 57.2 7

GS 7 11.1 50.0 5.5 33.3 36

GS 6 58.3 41.6 12

GS 5 66.6 33.3 3

GS 4

GS 3

GS 2

GS 1



89

MULTI-YEAR AFFIRMATIVE EMPLOYMENT PROGRAM PLAN 1999–2003

FEDERAL HIGHWAY ADMINISTRATION—HEADQUARTERS OFFICE PROMOTIONS 1994–1997

% American
GRADES % White % Black % Hispanic % Asian/Pacific Indian TOTALS

M F M F M F M F M F

SES 35.7 28.5 14.2 7.1 14.2 14

GS/GM 15 69.7 18.6 9.3 2.3 40

GS/GM 14 47.0 26.4 5.8 11.7 2.9 2.9 2.9 34

GS/GM 13 38.5 34.9 2.4 9.6 4.8 2.4 2.4 2.4 1.2 1.2 83

GS 12 15.3 41.0 5.1 23.0 5.1 7.6 2.5 39

GS 11 20.8 8.3 4.1 20.8 12.5 33.3 24

GS 10 100.0 1

GS 9 41.6 13.8 5.5 30.5 5.5 2.7 36

GS 8 17.6 23.5 58.8 17

GS 7 9.1 45.4 27.2 4.5 4.5 4.5 4.5 22

GS 6 14.2 28.5 14.2 42.8 7

GS 5 33.3 33.3 33.3 3

GS 4 100.0 1

GS 3 100.0 1

GS 2

GS 1
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FEDERAL HIGHWAY ADMINISTRATION—TOTAL PROMOTIONS 1994–1997

% American
GRADES % White % Black % Hispanic % Asian/Pacific Indian TOTALS

M F M F M F M F M F

SES 45.8 20.8 16.6 4.2 4.2 8.3 24

GS/GM 15 65.8 13.9 8.9 1.3 6.3 3.7 78

GS/GM 14 60.9 19.6 3.3 2.2 3.3 7.6 1.1 1.1 1.1 92

GS/GM 13 59.6 27.2 2.3 5.0 3.0 1.7 0.7 0.7 302

GS 12 48.1 28.5 4.1 7.5 5.1 1.0 3.4 1.7 0.3 0.3 295

GS 11 40.8 22.5 4.7 8.5 4.7 5.6 2.3 0.9 0.5 213

GS 10 73.7 5.3 5.3 15.7 19

GS 9 42.8 26.8 5.1 13.0 3.6 0.7 4.3 2.2 1.4 138

GS 8 44.6 29.2 15.3 7.7 1.5 1.5 65

GS 7 26.8 46.4 2.6 16.9 2.6 1.3 0.7 1.3 1.3 153

GS 6 21.3 57.3 2.2 12.3 2.2 4.5 89

GS 5 36.1 52.5 9.8 1.6 61

GS 4 25.0 25.0 25.0 25.0 4

GS 3 50.0 50.0 2

GS 2

GS 1
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Appendix G

DEFINITIONS

This section defines many of the terms used in this report.

Action Item Clearly identified step to attainment of an objective.

Audit Enforcement tool to be used when there are sufficient deficiencies in an Agency’s program
operations.

Barrier Personnel principle, policy, or practice that restricts or tends to limit the representative
employment of applicants and employees, especially minorities, women, and individuals
with handicaps.

Civilian Labor Force Persons 16 years of age or over, excluding those in the Armed Forces, who are employed or
(CLF) seeking employment.

EEO Groups Black men, Black women, Hispanic men, Hispanic women, Asian American/Pacific
Islander men, Asian American/Pacific Islander women, American Indian/Alaska Native
men, American Indian/Alaska Native women, White men, and White women.

Employee Permanent, full-time, or part-time members of the Agency workforce, including those in
excepted service positions. Does not include temporary or intermittent individuals.

Employment Category The major occupational categories for the White Collar pay system and Wage Board pay
system, including: Professional, Administrative, Technical, Clerical, and Other, and Blue-
Collar (PATCOB).

Fiscal Year (FY) Reporting period from October 1 of one year to September 30 of the following year.

Major Occupation Mission-oriented occupations or other occupations with 100 or more employees.

PATCOB Acronym for Professional, Administrative, Technical, Clerical, and Other White-Collar
occupational categories, and the Blue-Collar occupational category.

Problem A situation in which one or more EEO groups do not have full equal employment
opportunity.

Program Analysis Review of entire Agency Affirmative Employment Program.

Program Element Prescribed program areas for assessing where agencies should concentrate their Affirma-
tive Employment Program analysis and plan development.

Responsible Official Executive, Manager, or Supervisor who is accountable for accomplishing an action item.


